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1. Objectives 

Establish a robust relationship between the staff and student (BME, 

Disabled, LGBT+, Womens*’) networks to achieve regular collaboration 

on campaigns and initiatives, by the end of the year. 

Context 

(summary) 

This Objective was set to address the lack of 

collaboration between the University Staff Networks and 

the Union Student Networks. We have seen this 

relationship neglected in previous years, heavily 

affecting the effectiveness and efficacy of campaigns 

and initiatives that are promoted and championed by 

both staff and student demographics. This year I am 

attempting to re-establish and revitalise these 

relationships to increase the reach and impact both 

groups have on the university community. 

Progress 

to date 

(summary) 

I have since been working more towards this target. I 

had organised a meeting for all of the part-time 

officers to meet the PVC EDI and the Campus life 

director to discuss their goals and ambitions and how 

the university can support having them accomplished. 

This was important as the PVC EDI, and Campus life 

director has excellent relationships with the staff 

networks and was able to help establish links and 

opportunities for collaboration between the groups. 

  

I have also sat down with our DSO to discuss policy 

around accessible campuses. We have sat down and 

discussed how we are going to update it, and decided on 

refreshing our inputs and carrying out research. On 

follow-up, I have started to engage with the DStN to 

ensure that any recommendation found as a result of our 

review and research into the current state of 

accessibility on campus will be supported at the most 

senior levels. 

  

Another win, which had arisen from collaborations 

between the Student and Staff networks, since the last 

report, was the approval, at the highest-ranked EDI 

committee, for the LGBT officers ‘rainbow roads’ idea. 

Again, this is a brilliant example of how the networks 



working in unison can achieve much more ambitious 

objectives. 

Latest 

Progress 

 Begun reviewing and re-writing accessible campuses 

policy with advice and guidance from the DStN. 

 Deeper into organising a joint Network planning, 

objective and organisation workshop – however, posts 

have shifted due to both large scale organisational 

change and the current political climate – this may 

mean that this could be in place for next year’s 

liberation officers induction. 

 Supported the collaborative ‘rainbow roads’ proposal at 

all levels of the universities EDI related committees, 

boards and meetings. 

 Liaising with PVC EDI on how to future-proof 

relationships, to remove the dependency of officer and 

staff agency around collaboration. 

 Every major liberation recognition day/week/month. 

 

To create and implement a 5-year Equality, Diversity and Inclusivity 

strategy, by the end of the year. 

This Objective was set to address the deficit of EDI standards and 

practises not outlined within the pre-existing proposed Union 

strategy or significantly existent within Union culture. EDI is 

and should be central to our values as a Union, therefore I 

believed, following informal staff/student consultation prior to 

and post elections – that it was necessary to create and implement 

a plan – solidifying EDI as a priority for the Union over the next 

5 years, effectively bettering our standards, culture and 

practises. 

Since the previous meeting, there have been notable changes in the 

direction of the new union strategy, which has inadvertently had a 

significant impact on this particular objective. However, I have 

finally determined how this objective will come to fruition in 

line with the broader organisational changes. 

  

Previously having spoken to the CEO, I was under the impression 

that EDI would feature more heavily in the Union strategy green 

paper, which will inform the next round of consultation, following 

that will be whittled down to the new strategy for the union. 

However, EDI had only featured in a limited capacity which had 

meant there was not enough within the strategy to be able to 

create a delivery plan which was truly reflective and essential to 

the needs of our institution and the diverse membership we 

represent. 

  

For that reason, I have tasked our Insight department to research 

into national trends and policy changes with regards to EDI within 



the sector. This research will give us the foundation knowledge, 

and a general understanding of EDI needs into the broader student 

community, informing us of overarching national changes we ought 

to be aligned to. However, this research also informs our 

investigations of gaps which we may be missing in our local 

knowledge of EDI. In the second term we will be carrying out focus 

groups to do just that; I will be designing focus groups during 

the last week of term with our P/D manager, CEO, PTO’s and 

Insight. These focus groups will aim to produce a better 

understanding of what is happening here in Nottingham, and 

highlight areas we need to prioritise in the coming years. By 

researching both nationally and locally, we stay up to date with 

wider sector progression as well as being able to resolve and aid 

issues pertinent to Nottingham. These inputs will be used to 

create a report of recommendations in which will be presented at 

the penultimate trustee board; given timelines are kept. 

  

Rough timeframe 

Task and finish group recruitment – End of November 

Focus group design – End of December 

Focus Groups – February-March 

Report writing –March – April 

Report of recommendations submission April – End of Term 

 Granted the resources to create and chair a new Union EDI Task and 

Finish Group consisting of administrative, executive and 

operational staff as well as students. 

 Confirmed multiple research avenues which will generate data to 

underline EDI delivery plan. 

Expected March 2020-July 2020 (Subject to confirmation by people 

and culture committee) 
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Objective: Ensuring the progression of the recommendations made in 

the suicide awareness campaign through the cycle of meetings in 

2019/2020. 

 

Context 

(summary) 

This Objective was set to highlight the area surrounding 

ill mental health and suicide within the student community 

here at Nottingham. As I am sure you’re aware, suicide 

prevention and early intervention was a huge priority for 

me coming into this role. It is fundamental that 

throughout this year, it remains a priority and I ensure 

the progression of the recommendations formed back in 

March. 

Progress 

to date 

(summary) 

  Following the March Suicide Awareness Campaign, put 

together by the previous EoW and me, it was agreed that a 

Suicide Prevention Action Plan would be created. I’m happy 

to say that it has been created, with a lot of staff and 

financial resource behind It. The group assigned to this 

suicide action plan, span across the University, Union, 

Counselling Service, NHS and External Partners. As the 

plan is at the very early stages, there is not much to 

report aside from my general thoughts around it. I believe 

the plan to be reliable and robust, and a genuine attempt 

to develop all of the critical areas which will prevent 

instances of suicide within the universities capacity. I 

also must highlight that this plan positively focuses on a 

proactive/early intervention approach in that it looks to 

tackle the problems in which transpire into ill mental 

health, in addition to creating an environment which 

students feel safer, supported and comfortable. 

I have met with multiple leads of this plan, and things 

have begun to take shape. My main action to take away from 

the plan was to set up and chair, alongside the head of 

welfare in the university,  a senior stakeholders group 

consisting of members from across all of our campuses and 

relevant welfare partners. This has been done, and we have 

our first meeting scheduled in for December. This group 

will be responsible for carrying forward actions from the 



plan and ensuring that they are implemented efficiently, 

effectively and safely. 

 

Latest 

Progress 

With regards to the stream of information between this 

action plan and students, I am working hard with the 

campus life director to find an accessible means for 

students to engage with the work we’re doing, as well as 

keeping and protecting particular information for the 

benefit of the plan and the sensitivity for those 

involved.  

 Actions throughout the year 
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Objective: Consider the issues surrounding student-staff 

relationships across the university and make recommendations for 

change, by the end of the year. 

Context 

(summary) 

This Objective was set to approach the topic of staff-

student/relationships and more broadly, sexual misconduct 

within the institution. This has been consistently 

highlighted as an issue to address across the sector; 

calls for action have been made by NUS, UUK and Advanced 

HE all in the last three years. As a students’ union, we 



must push and challenge the university on issues in which 

can directly be affecting our membership. This objective 

does not believe that all relationships of this nature are 

unhealthy and dangerous. However, it does recognise this 

as a complex issue which cannot be ignored. 

Progress 

to date 

(summary) 

  I have recently sat down with the PVC EDI to discuss 

this topic and raise my concerns about the impact on 

student welfare and wellbeing as well as the potential 

impact on their education, as a result of these 

relationships. The PVC EDI had acknowledged my concerns, 

and as a result invited me to join, as a Union delegate, 

the core group set up by the university reviewing this 

issue and broader issues of harassment and misconduct. 

Sitting on this group will allow the Union to have direct 

input on any policy changes and outcomes which arise in 

light of the review conducted. 

Due to the events of the last month or so, EHRC report – 

General Election – UUK Report, Anti-Semitism in HE, 

Freedom of Speech in HE. There has been slow progress in 

this area as the staff who would naturally be looking into 

this have had to prioritise the before mentioned issues. 

However, I have been working hard in recent weeks to 

improve on the clarity of our reporting and harassment 

mechanisms, which aims to improve the use of formal 

mechanisms to capture reports and complaints, which 

usually would not end up going through formal channels due 

to the ambivalence from students on how and where to go. 

These changes were necessary and essential as a proportion 

of reports we receive stem from a ‘relationship’ base. 

This objective is still being progressed, but aside from 

this, there are no notable changes since the last meeting. 

Latest 

Progress 

- Invited to the cycle of meetings 2019/20 

- Exploring with the Universities and Unions welfare 

team and advice team to see what immediate 

provisions we can put in place to protect and 

support those in unhealthy staff/student 

relationships who are actively seeking support.  

 Expected campaign in Term 2 around sexual misconduct, 

consent and harassment. 

Immediate Provisions (subject to follow-up meeting) 

- Further increased clarity in reporting mechanisms. 

 

2. Meetings 

Meeting Purpose The Result 



 

REC SAT 

(Race Equality 

Charter Self-

Assessment Team) 

 

Core group set up to 

oversee the 2nd Bronze 

REC application. 

   

I have managed to get a 

seat on the student 

experience working 

group, which are 

responsible for 1 

section of the 

application REC 

application. However, 

after talking to PVC EDI 

and Co-Chair of the SAT, 

I managed to gain a seat 

on this influential 

group too. Now we have 

the ability as the SU to 

shape how racial 

inequality is going to 

be approached for the 

foreseeable future 

across the institution, 

having a direct impact 

on our members from and 

how our members interact 

with staff and the 

system. No SU officer of 

staff has sat on the 

self-assessment team 

before. 

            

I have helped to design 

the focus groups for 

section 7A – 7F of the 

REC application set to 

take place in the coming 

weeks. I have also begun 

working with the team to 

come up with innovative 

and accessible ways to 

gain student input from 

those not engaged with 

day to day activity of 

the University of SU. 

  

OfS Core Project 

Team 

(Institutions) 

- University 

of 

Nottingham 

Students' 

Union 

- Student 

Minds 

- SOAS 

Office for Students 

project exploring 

international students’ 

mental health. 

Again I managed to gain 

a seat on the core team 

for this project, 

allowing a certain 

degree of control over 

the steer and direction. 

Probably the most 

influence I’ve had on a 

project, I proposed a 

complete change of 

direction for the 

project, which was 



- SOAS 

Students' 

Union 

- University 

of Leeds 

- University 

of Leeds 

Students' 

Union 

- Campuslife. 

accepted by the members 

of the core team, 

including the 

consideration for 

opening two or more 

student spaces on this 

team. 

 

Have also managed to 

build good relationships 

with the partners 

involved, potentially 

opening up opportunities 

for our members in the 

future. 

 

I have sat down the 

project lead and 

discussed potential 

threats and limitations 

which may arise as a 

result of the upcoming 

election. Using this, he 

has been able to refine 

his planning even 

further due to the added 

fresh perspective. 

  

PVC EDI/Head of 

Estates 

(Recurring) 

Discussion on Kosher 

Food 

Agreed to organise a 

meeting with 

representatives from the 

Jewish community to 

build a profile on what 

is wanted, has now begun 

looking into sourcing 

Kosher food and bringing 

it into university 

outlets on campus in the 

foreseeable future. The 

predicted date is 

subject to next follow 

up meeting. 

 

In the short term, I 

managed to work with 

Head of Estates to be 

able to provide kosher 

options for formals on 

request. Due to a 

student complaint, I was 

able to identify that 

Jewish students were 

excluded from hall 

formals and other social 

activities of the halls 



due to limited food 

provisions. I look to 

continue to expand on 

food provisions for 

these students as well 

as other student 

communities which may be 

impacted. I am currently 

looking into the SB food 

provisions as well as 

there may also be a lack 

of religious options on 

that campus as well. 

Academic 

Integrity 

Designing a resource to 

promote academic 

integrity and advise 

around misconduct 

Another important 

meeting. I had changed 

the steer throughout the 

meeting from the deficit 

model approach to the 

promotion of good 

practice. I also 

suggested we open up 

UG/PGT student spaces in 

this design working 

group. Although there 

were PhD students 

involved, their 

experience may not be 

reflective of a PGT or 

UG. 

Equality, 

Diversity and 

Inclusion 

Committee  

Alongside developing and 

implementing the 

University's equality, 

diversity and inclusion 

strategy, this Committee 

also ensures the 

University achieves its 

public sector equality 

duties and supports the 

achievement of values 

and objectives. 

Supporting staff in the 

implementation and 

achievement of 

institutional level 

equality objectives is a 

key focus of this 

Committee and it will 

also make 

recommendations for 

sharing best practice 

across the University 

In this committee, we 

discussed many items. 

However the most 

significant to the SU 

was carrying through the 

LGBT+ officers ‘rainbow 

roads’ installation. 

Before, during and after 

the LGBT+ officer 

presenting the item at 

EDI committee, I was 

sure to reassure key 

senior staff of the 

importance and relevance 

of this installation – 

creating a lot of buy-in 

throughout the 

university. 

University of 

Nottingham 

Students’ Union 

Welfare 

- To increase 

communications between 

the welfare services and 

welfare-related 

  Chaired the first 

meeting of this Network. 

In this meeting, I had 

each stakeholder update 



 

Other Issues or Events 

 

3. Policy 

Stakeholders 

Network 

individuals to run more 

successful welfare 

campaigns and events. 

- To have regular 

meetings with all 

“Welfare Stakeholders” 

to keep up to date with 

what’s going on in the 

world of welfare 

- For the Students’ 

Union Equal 

Opportunities and 

Welfare (EOW) Officer to 

update the Welfare 

Network on all welfare-

related matters 

- Opportunity to create 

policy to be taken to 

Council 

on current issues, 

challenges and success. 

This allowed for 

examples of best 

practise to be shared 

and also opportunities 

for collaborative 

development between each 

stakeholder. I also 

collated the group's 

ideas of what the 

function of the Network 

should be within 

meetings to gauge a 

better understanding of 

how the next sessions 

should run and what they 

should achieve. We have 

already identified that 

the Network will be 

united in efforts with 

specific regards to 

campaigns surrounding 

mental health and 

suicide in the next 

calendar year. I used 

this Network also to 

reflect and highlight on 

the work of the 

students' Welfare 

Network, which I 

believed was a great 

example of how we should 

recognise and respond to 

work here in the SU. 

  



Primary Secondary Policy Policy 

Area 

Expiry/Protection Progress 

EOW 

Officer 

Community 

Officer 

Freedom of 

Expression 

Student 

Welfare 

(4.2) 

13/12/2019 The fourth resolution is 

potentially illegal 

  

 Planned to review the policy 

with pres, the affiliation 

process meant that this had to 

be pushed back to make sure 

that there were no 

contradictions made 

  

 The policy has been a regular 

part of Union policy, so no 

intention to repeal. just 

amendments to be made 

following review.    

LGBT+ 

Officer 

EOW 

Officer 

Gender Neutral 

Toilets 

Student 

Welfare 

(4.1) 

20/03/2020 This is something our LGBT+ 

officer is keen to progress. 

 

I am named as a secondary 

officer, our LGBT+ officer has 

made it clear that this is 

something he would like to 

lead on. 

 

Over the next couple of weeks, 

I will follow-up a meeting I 

had with PVC EDI surrounding 

this policy and other areas 

which are disproportionately 

affecting the Trans community.  



EOW 

Officer 

Disabled 

Students’ 

Officer 

Accessible Campuses Student 

Welfare 

(4.3) 

02/11/2020 I have sat down with our DSO 

to discuss this policy. We 

have sat down and discussed 

how we are going to update it, 

and decided on refreshing our 

inputs and carrying out 

research to adapt the policy 

and make it fit for purpose. 

EOW 

Officer 

Community 

Officer 

Drug Safety and Harm 

Reduction  

Student 

Welfare 

(4.5) 

08/11/2020 We have the Drug Testing Kits! 

The sticking point is still - 

how they're going to be made 

available to students whilst 

remaining within the 

universities rules? 

 

I am working closely with the 

DoSE to have this in place by 

January; we just have to go 

through the finer details of 

it all. We are most likely 

going to be taking the brown 

bag vending machine approach; 

it's just about getting the 

placement and branding right, 

not to make sure we don't 

exclude any students. As a 

result of going the vending 

route, we will also hopefully 

be able to stock free condoms 

and sanitary items, which were 

of items desired by the 

student community for a long 

while. 



EOW 

Officer 

Education 

Officer 

University of 

Nottingham Students’ 

Union Widening 

Participation 

Strategy  

Student 

Welfare 

(4.6) 

08/11/2020 After the Union Strategy has 

been published, I will be able 

to start work on what this 

policy will look like. However 

that does not mean that WP has 

stopped within the Union, 

there are still many 

initiatives and projects in 

place to ensure that we as 

many students from as many 

different backgrounds are able 

to participate. 

EOW 

Officer 

Community 

Officer 

Kosher Food Ethical 

Issues 

(7.3) 

29/01/2021   We now have Kosher food in 

Spar. I had worked closely 

with UJS and JSOC to 

accomplish this. The kosher 

options are regularly changing 

due to the hard work of the 

SPAR management team who are 

always willing to work with me 

to find different ways of 

doing things. 

 

I have now picked up with the 

Director of Estates and PVC 

EDI to explore ways of making 

kosher food available across 

all three campuses. This is 

ongoing; however, the Director 

of estates has been very 

proactive and is currently 

researching how other 

universities provide kosher 

options which Jewish students 

are happy with. The main trail 

of thought is that the 



University wants to be sure 

that they don’t make any 

short-term decisions with 

limited impact if, in fact, 

they can make a big decision 

which will be of greater value 

to the student community. 

EOW 

Officer 

Women*'s 

Officer 

Support Abortion Law 

Reform in Northern 

Ireland 

Ethical 

Issues 

(7.4) 

28/03/2021 COMPLETE 

EOW 

Officer 

Women*'s 

Officer 

Free Sanitary Items 

for Menstruating 

Students  

Student 

Welfare 

(4.7) 

28/03/2021 Refer to DSHR policy. 

 

 



One to One    

Target set 

by 

Scrutineers  

Number of One 

to Ones 

Officers  

Actions  

   

 

I know as FTO’s we fall and get trapped in the world of workplace 

jargon, so I attached a list of useful acronyms you may come across 

in our reports. 

Best, 

Myles 

 

APVC Associate Pro Vice Chancellor (everyone on UEB) 

BME Black and Minority Ethnic (Students’ Network and Officer). 

CARO Campaigns and Alumni Relations Office, UoN. Liaises with alumni to arrange 
mentoring and get funding from alumni/donors. 

CELE Centre for English Language Education, based on Jubilee. 

CPD Continuing Professional Development – refers to courses and training undertaken. 

DPC Democratic Procedures Committee. SU committee that deals with changes to the 
bye-laws, guidance documents and some constitutions. 

DRSV David Ross Sports Village 

DSA Disabled Students’ Allowance. State grants to help pay for extra course costs faced 
as result of disability/specific learning difficulty. 

DSN/DSO Disabled Students’ Network and Disabled Students’ Officer. 

DStN Disabled Staff Network 

DVC Deputy Vice Chancellor, Professor Andy Long. Shearer’s 2nd in command. 

ECF Extenuating Circumstances Form. 

EDI Equality, Diversity and Inclusion. EOW Officer sits on Student EDI Board and 
university EDI Committee. 

ESEC Education and Student Experience Committee. Previously called TLB. 

ESJ Environmental and Social Justice (Network and Officer). 

FE Further Education aka Colleges. 

FTO Full time officer. 

GUM Genitourinary Medicine Clinic (GUM clinic) – specialises in sexual health. 

HE Higher Education aka Universities. 

KMC Kings Meadow Campus. Administrative campus near UP. 

ISN International Students’ Network. Run by International Students’ Officer. 

JLT Joint Leadership Team. Officers plus SLG are the JLT. 

LGBT+ Lesbian, Gay, Bisexual and Trans + (Students’ Network). 

LRLR Libraries, Research and Learning Resources (LRLR) at UoN. 

Medsoc Student association representing medic students at QMC. Coordinates 50+ medic 
societies and sports clubs. 

MHA Mental Health Advisors. Uni-run referral only Mental Health Advisory Service. MH 
professionals offering specialist advice and support. 

MHFA Mental Health First Aid(ers). Uni are training staff (inc SU staff) to be MHFAiders. 



MOOC Massive Open Online Courses. UoN provide several MOOCs online for free to 
anyone. 

NL Nightline 

NMA Nursing and Midwifery Association – student association representing students 
studying nursing and midwifery. 

NSS National Student Survey. Commissioned by OfS. Gathers opinions from final year 
students across all UK HE institutions (HEIs), and results are published widely. 

NSTV Nottingham Student TV. Student run TV station. 

NUS National Union of Students 

OfS Office for Students. New regulator for HE in England. Lots of uncertainty around 
what they will actually achieve and what they will make Universities do. 

OIA Office of the Independent Adjudicator. Independent body set up to deal with 
student complaints in England and Wales. 

PGR Postgraduate research student – usually studying PhD or research masters (e.g. 
MRes). 

PGT Postgraduate taught student – usually studying taught masters (MA; integrated 
masters courses). 

PMG Project Management Group (e.g. Portland PMG – for the Portland redevelopment 
project). 

PTO Part time officer. 

PVC Pro Vice Chancellor. 1 per Faculty plus other portfolio holders. 

REF Research Excellence Framework. Government assessment for assessing quality of 
research in UK Universities. 

SB Guild SB student association representing SB students. Coordinates 40 societies and 
sports clubs. 

SFE Student Finance England. 

SMT Senior Management Team SU. 

SLC Student Loans Company. 

SMs Student Minds Nottingham. Includes Positive Minds (peer support group) and 
campaigns group. 

SpLD Specific Learning Difference (i.e. dyslexia, dyspraxia, AD(H)D etc). 

STEM Science, Technology, Engineering and Mathematics. 

SU Students’ Union 

SUPRA Physiotherapy and Sport Rehabilitation Association – student association 
representing physio students at City Hospital. 

TEC TEC PA & Lighting. Student run technical support (lights, staging). 

TEF Teaching Excellence Framework. Government assessment for excellence in teaching 
at Universities and Colleges, and how well they get excellent outcomes for students. 

TLB Teaching and Learning Board. Renamed to “Education and Student Experience 
Board”. 

UCS University Counselling Service. 

UCU University and College Union. Trade union for HE and FE; membership consisting of 
researchers, teaching staff and PG students. 

UEB University Executive Board. Senior leadership team of Uni. 

UNaD University of Nottingham at Derby – student association representing students 
studying at Derby campus (inc graduate entry medicine). 

UNHS University of Nottingham Health Service – i.e. Cripps Health Centre. 

UoNMC University of Nottingham Malaysia Campus. 

UoNNC University of Nottingham Ningbo Campus (in China). 

URN University Radio Nottingham. Student run radio station. 



USS National Universities Superannuation Scheme (pension scheme for academics). 

UUK Universities UK. Advocacy organisation for Universities in UK. VCs heavily involved. 

VC Vice Chancellor, Professor Shearer West. 

WiS Welfare in Sport. Student campaign group, supported by EOW and Sports Officers. 

WN Welfare Network. 

WP Widening Participation.  
 


