
Minutes for 440th Union Council: Thursday 6th February 2020 

(A42 Sir Clive Granger – 18:30- 19:30) 

Panellists Present: Thomas Stanton, Kenneth Ngai, Kirsty Rackliff, Laura Farr, Robert Rispin, 

Joshua Smith, Mehreen Ahmed, Hamish Kelman, Freya Jones, Abinaya Maruthalingam, Katie 

Ward, Luke Dunmore, Anna Barker, Arun Bhondi, Sarah Rodgers, Anita Enokela. 

Full-Time Officers Present: James Pheasey (President), Cassie Ulrich (Education Officer), 

Myles Smith-Thompson (Equal Opportunities & Welfare Officer – entered the meeting at 

9mins, in time for the 2nd motion), Millie Doherty (Sports Officer), Georgina Pittman (Activities 

Officer), Jacob Collier (Community Officer). 

Part-Time Officers Present: Lee Taylor (Environmental & Social Justice Officer), Sam Hawkins 

(LGBT+ Officer), Rebecca Craven (Mature Students’ Officer), Delphine Avraam (Women*’s 

Officer), Denis Lelin (International Students’ Officer). 

Other Students Present: Alex Lovesey, Malika Belgasmi (panellist: arrived late and therefore 

could no longer be on the panel). 

Apologies Sent: Denis Lelin (International Students’ Officer), Elizabeth Horobin (panellist), 

Nguyen Le (panellist). 

Proposers of motions: Jacob Collier (Community Officer), Ryan Williams (on behalf of Denis 

Lelin), Lee Taylor (Environmental & Social Justice Officer). 

Facilitator: Emily Coleman 

Staff present: Ellie Cullen (Representation Coordinator), Lee Mundell (Administrative 

Assistance). 

*** 

UNION COUNCIL WAS QUORATE WITH 16 PANELLISTS PRESENT. 

*** 

Motions for the 440th Union Council: 

 Motion: Combatting Antisemitism 

 Motion: Fundraising 

 Motion: Elections Leafletting 

 

Minutes: 

1.0 The Facilitator introduced the meeting. 



2.0 Jacob Collier (JC) presented the motion: Combatting Antisemitism and Supporting 

Jewish Students. 

Primary Officer: Community Officer 

Secondary Officer: Equal Opportunities & Welfare Officer 

 

Union Council Notes:  

1. The UK has experienced record levels of antisemitism over the last three years. The 

Community Security Trust (CST) recorded 1,346 antisemitic incidents in 2016, 1,382 

antisemitic incidents in 2017, and 1,658 in 2018.1  

2. There is a problem with antisemitism on campus, where we have seen swastikas, 

‘Hitler was right’ stickers, and issues of antisemitism within student societies.2 

3. The Holocaust was a genocide which killed 6 million Jewish people and 5 million 

others, including LGBT+ individuals, disabled people, people of Roma descent and 

political opponents.3 

4. Holocaust Memorial Day takes place on the 27th January every year. This marks the 

liberation of Auschwitz- Birkenau, the largest of the Nazi death camps.4 

5. Holocaust Memorial Day commemorates the victims of the Nazis as well as those 

killed subsequently in Cambodia, Rwanda, Bosnia, and Darfur.5 

6. It is a day to not only remember, but to honour the survivors of these hateful 

regimes and challenge ourselves to use the lessons of their experience to inform our 

lives today. 

Union Council Believes: 

1. The Union has an important responsibility to ensure that Jewish students feel safe 

on campus and are free to fully express their Jewish identities without fear. 

2. As time goes on, it becomes all the more important to commemorate the Holocaust 

and provide Holocaust education. 

3. It is important that all Full-Time Officers at the Union have training on the issues that 

affect Jewish students. 

Union Council Resolves: 

1. The Union should condemn antisemitism and it shall investigate any allegations 

made by students. 

2. To mandate the Community Officer to hold at least one Holocaust Memorial Day 

event per year to educate students and remember the victims of the Holocaust, for 

                                                           
1 https://cst.org.uk/publications/cst-publications  
2 https://www.independent.co.uk/student/news/oxford-university-labour-club-anti-semitism-report-baroness-
royall-jewish-students-a7170446.html  
3 https://www.hmd.org.uk/learn-about-the-holocaust-and-genocides/  
4 https://www.hmd.org.uk/  
5 https://www.hmd.org.uk/what-is-holocaust-memorial-day/  

https://cst.org.uk/publications/cst-publications
https://www.independent.co.uk/student/news/oxford-university-labour-club-anti-semitism-report-baroness-royall-jewish-students-a7170446.html
https://www.independent.co.uk/student/news/oxford-university-labour-club-anti-semitism-report-baroness-royall-jewish-students-a7170446.html
https://www.hmd.org.uk/learn-about-the-holocaust-and-genocides/
https://www.hmd.org.uk/
https://www.hmd.org.uk/what-is-holocaust-memorial-day/


instance bringing pertinent speakers on campus, or holding ceremonies. This should 

be well publicised. 

3. The Union to adopt the International Holocaust Remembrance Alliance (IHRA) 

definition of antisemitism, in accordance with the UK Government, the National 

Union of Students, and the Union of Jewish Students – 

(https://www.holocaustremembrance.com/working-definition-antisemitism)   

4. To hold antisemitism awareness training each year for the Full-Time Officers run by 

the Union of Jewish Students (UJS). 

5. To celebrate Jewish culture and festivals e.g. “Happy Chanukah” and “Happy 

Passover” messages on SU screens. 

 

2.1 JC added that this is to put back on the books the policy they have had from previous 

years about the SU combatting anti-Semitism and supporting Jewish students on 

campus. Unfortunately anti-Semitism seems to be back on the rise within the UK, 

along with other hate crimes as well. This policy is quite pertinent at this particular 

time, given that Holocaust Memorial Day was just last week. 

Essentially the motion asks the SU, through the Community Officer, to 

commemorate Holocaust Memorial Day, which is something we have been doing, 

and the SU is quite well resourced to deliver. If there are any allegations of anti-

Semitism, then we will investigate those allegations and deal with any other forms of 

racism and discrimination. It also asks the SU to adopt the International Holocaust 

Remembrance Alliance (IHRA) definition of anti-Semitism, which is internationally 

recognised; the EU has adopted it, along with the UK and other bodies as well. The 

motion also asks the SU to hold anti-Semitism training for the Full Time Officer team, 

which is something we did this year. 

JC said he has written this policy in conjunction with the Union of Jewish Students 

(UJS), which is the representative body of Jewish students in the UK, and also, our J-

Soc on campus. JC said he is happy to take any questions. 

 

2.2 The Facilitator asked the panel if they would like to ask for any clarifications. 

2.3 The panel asked for no clarifications. 

2.4 The Facilitator asked the panel if they have any questions. 

2.5 The panel had no questions at this time. 

2.6 The Facilitator opened up questions to the floor. 

2.7 Abinaya Maruthalingam (panellist) said that JC mentioned that the officers received 

training this year. How has that training gone? 

2.8 JC said the training was delivered by the Union of Jewish Students (UJS). He believed 

that happened during some of the officer training development days. He wasn’t 

there for the training as he was on annual leave but he can defer to the other 

officers that were there for comment. 

https://www.holocaustremembrance.com/working-definition-antisemitism


2.9 Cassie Ulrich (Education Officer) said a few officers went to the session but it was 

mostly attended by SU staff. It was good training to have, to develop awareness 

around what anti-Semitism practically looks like, because there are a lot of things 

that can be easily overlooked. It’s important for both staff and officers. 

2.10 Georgina Pittman (Activities Officer) said the session gave an overview of Jewish 

culture to help clarify what some people perceive as anti-Semitism and what is anti-

Semitism and drawing those clearer lines, plus information about the history of anti-

Semitism and how it is embedded in the modern day. There were also examples of 

anti-Semitism on UK university campuses. 

2.11 The Facilitator asked if there are any other questions. 

2.12 Sarah Rodgers (panellist) said she is a bit confused as JC said the training is already in 

place. What will actually change with this policy? 

2.13 JC said policy is a statement about our values as an organisation, although this 

training does take place and he imagines it will take place even in the absence of this 

written document. Because we have a very large Jewish population here at 

Nottingham, it is a statement to them about our intentions and that we are an 

inclusive and welcoming organisation. In that respect it is the same as the recent 

pronoun policy: to show support and solidarity with people in the LGBT+ community. 

This is about our values as an organisation. 

2.14 Sarah Rodgers (panellist) said, so there won’t be any direct change? 

2.15 JC said it is replacing the existing policy we have and which is due to expire soon. 

Some parts have been updated to keep it current with present information. He 

hopes that by renewing it we can restate and confirm our commitments. 

2.16 The Facilitator asked if there are any more questions. 

2.17 There were no more questions. 

2.18 The Facilitator asked if anyone would like to make any endorsements. 

2.19 Rebecca Craven (Mature Students’ Officer) said the Mature Students’ Network 

endorse this motion. 

2.20 The Facilitator asked if there are any proposed amendments. 

2.21 There were no proposed amendments. 

2.22 The Facilitator asked the panel if they feel able to vote on this motion. 

2.23 The panel are ready to vote. 

2.24 The result was: 

For – 16 

Against – 0 

The motion passed. 

 

 

3.0 Ryan Williams (RW) presented the motion (on behalf of Denis Lelin): Fundraising. 

Primary Officer: Activities 
Secondary Officer: Community 



 

Union Council notes: 
 

- A lot of active student groups organise at least one fundraising event per year.   
- At the moment no formalised training is provided to any student groups with regards 

to fundraising. 
- No single staff member is obliged to provide support with fundraising, with regards 

to the legislations surrounding it. 
- No student can get support from the union to set up a fundraising event as an 

individual, unless they are a part of a student group (incl. booking a room or using 
the finance office). 

- There is no centralised platform for the members of the union to engage in 
fundraising. 

- The union is unable to supervise all the fundraising activities or see the fundraised 
total of all student groups and the union overall. 

- There is not enough recognition for the current fundraising activities. 
- Fundraising is a very special form of volunteering, due to its strict and complex 

legislation as well as a different set of skills. 
 
Union Council believes: 
 

- It is important to engage in fundraising activities as a union, which is already evident 
from our student groups’ engagement. 

- If the groups were empowered with the necessary fundraising training and guidance 
it will make their fundraising more efficient and compliant with the relevant 
legislation. 

- Being able to see the overall fundraising total of the union will encourage sense of 
belonging and engagement with the union, as well as allow us to recognise the 
fundraising efforts of different groups, show the causes the students are passionate 
about and demonstrate the impact of UoN student fundraising for causes and 
charities. 

 
Union Council resolves: 
 

- Support the fundraising activities of all members of the union and recognising the 
benevolence of the efforts and dedication to make a difference in the world. 

- Centralise the fundraising activities in the union by making all of them go through 
the same procedures via the same platform, so they can be protected, supported 
and supervised by the union. 

- Dedicate a staff member to supervise the union’s fundraising and train them in the 
relevant legislation. 

- Create a student committee of volunteers to help supervising the fundraising, 
provide training to student groups, support individuals who want to engage in 
fundraising but are not a part of a student group, and help identifying and liaising 
with the charities relevant to the causes of fundraising. 

- Provide the necessary training to the student groups and individuals. 



- Adopt an online platform, which will allow looking after all the online fundraising 
within the union. 

- Calculate and showcase what the union raises overall, while recognising the separate 
efforts of groups and individuals and the causes that the money was raised for. 

- Create a way of giving fundraising awards open to all students, which acknowledges 
individuals, student groups, events, and other entities. 

3.1 RW said this policy is about fundraising. As a union and a student body we partake in 

a lot of fundraising activity, either as individuals or as part of student groups or 

societies, but there are currently no provisions for union wide support for people to 

fundraise. There is also a lot of specialised knowledge that goes alongside 

fundraising, such as the need for sealed donation buckets. Currently in Spar we are 

not following correct practice, because we have unsealed buckets collecting money. 

There is also no support through either staff or students to help … student groups 

can’t run ideas on how to fundraise. We don’t know how much money as a union we 

have raised in total. 

What this policy sets out is that it looks to provide essential fundraising supervision 

and support for student groups and individuals. It looks to set up an online platform 

and a political platforms that go through specific procedures so that all fundraising is 

supervised to ensure there is no risk of contravening legislation that’s in place for 

fundraising, and so that we can ensure that everything is done correctly. We are also 

looking at having a student committee that will help with fundraising and provide 

opportunities as part of the process. It is also a way of empowering students to 

fundraise. It shows them the benefits of fundraising and how much the SU can raise 

through these activities. 

3.2 The Facilitator asked the panel if they require any clarifications.  

3.3 Katie Ward (panellist) said, when you say you are going to support fundraising, does 

that mean additional training for sports and societies? 

3.4 RW said what they would be looking at is the idea that training sessions will be put in 

place and committees and societies could come along and learn best practices for 

fundraising. Looking at Karnival – a student run service - they raised £100k in a year. 

If you think about how many societies and how many events – and they might make 

£500 a year – we can stretch that further to increase the fundraising possibilities.  

3.5 The Facilitator asked the panel if they require any other clarifications. 

3.6 Hamish Kelman (panellist) asked if the training would be for committee positions or 

for individuals in general as students. 

3.7 RW said the training would be open for anyone to attend; both individuals and 

student groups. 

3.8 Anna Barker (panellist) asked if the idea is to make it compulsory for all societies to 

attend the training. 

3.9 RW said the centralised procedures would be compulsory. It both provides support 

to the student groups because it takes the risk out of their hands, because the SU is 

aware of what is happening and is involved in the process. But training would not be 



compulsory. The training is there for them to help students gain as much benefit 

from fundraising activities as possible. 

3.10 The Facilitator asked the panel if they require further clarifications. 

3.11 The panel required no more clarifications. 

3.12 The Facilitator asked the panel if they have any questions. 

3.13 The panel had no questions at this time. 

3.14 The Facilitator opened questions to the floor. 

3.15 Cassie Ulrich (Education Officer) asked if this committee of students would have the 

power to tell a student group that they do not have the power to run a fundraising 

event. 

3.16 RW said no. The committee is there to support students and support fundraising and 

highlight if they were contravening the laws around fundraising. 

3.17 CU asked whether RW thinks this is something that would be thought of by student 

groups as a bureaucratic process and they might feel disempowered. 

3.18 RW said the whole point of the committee is to empower students to take on more 

fundraising opportunities. The idea is for it not to be bureaucratic. The idea is that 

any processes should become set. For example, students are currently using 

different fundraising pages because the SU doesn’t have one. Therefore students 

have been circumventing issues to try and achieve their goals. So this should help 

simplify the current processes we have. 

3.19 [Unidentified and most of question unclear] Would it be an all year round thing for 

committee officers or one certain meeting …? 

3.20 RW said he thinks it would be more along the lines of the traditional ways in which 

societies raise and give. It would be a yearlong thing where societies can reach out to 

that student group for support (if they’ve got ideas), set up meetings to discuss plans 

– almost like a society in that respect. 

3.21 Sarah Rodgers (panellist) asked does that mean that any fundraising activity has to 

be formally agreed through this body first, or would it mean that you have the 

option if you want it, but you can still set up on your own anyway. Because that is 

when it could become bureaucratic and could deter students.  

3.22 RW said this committee isn’t there to veto stuff. It is not there to say you can’t do 

this fundraising activity. It is there to help them make the most of fundraising. You 

would need to go through the process, but that process it there to support you 

rather than hinder you. 

3.23 Sarah Rodgers (panellist) said she appreciates that. In an ideal world that would be 

quick and easy, but if a student has a spontaneous idea that they want to quickly 

implement, this could slow down that process. 

3.24 RW said there are already similar processes in place. Student groups at the moment 

submit event forms in advance. I don’t see it adding any more time to that, because 

it would be alongside that process and it would give students the opportunity to be 

supported during those events. 

3.25 Hamish Kelman (panellist) said that seeing as the committee cannot veto any ideas, 

if an individual comes up with an idea that is either terrible or doesn’t marry up with 



how the [unclear] may or may not support the charity, then does that not mean by 

default that the university is endorsing the activity. 

3.26 RW clarified that this is for the SU and not the university. Is he asking if it creates a 

conflict? 

3.27 Hamish Kelman (panellist) said right now people can do fundraising for all sorts of 

reasons - they may or may not be established charities – does that mean that all 

fundraising for a charity that goes through this process is endorsed by the SU. 

3.28 RW said that we are supporting the rights of that individual to fundraise for 

something they feel passionate about and that goes back to one of the SU’s core 

values, which is inclusivity. 

3.29 Hamish Kelman (panellist) said, but the student can come with any idea and you 

would in effect be endorsing it. 

3.30 RW said he understands what HK means, but that student would be doing that 

fundraising regardless. 

3.31 Hamish Kelman (panellist) said that if they are doing it through this scheme then it 

looks like the SU is endorsing it. It could be problematic in the future. 

3.32 RW said he takes on his point. 

3.33 James Pheasey (President) interjects. What RW is saying is that this would allow us to 

endorse the process used to get to the fundraising. It is not commenting on the 

cause the fundraising is for. 

3.34 RW said that’s correct: it is just the process. He added that the whole point is that at 

the moment there are practices being carried out that are illegal and against the law. 

We don’t want our students to be at risk of that. This helps to mitigate that risk by 

having the SU be involved in that process. 

3.35 The Facilitator asked if there are any more questions. 

3.36 There were no further questions. 

3.37 The Facilitator asked if there are any endorsements. 

3.38 There were no endorsements. 

3.39 The Facilitator asked if there are any proposed amendments. 

3.40 There were no proposed amendments. 

3.41 The Facilitator asked the panel if they have all the necessary information on which to 

vote. 

3.42 The panel voted. 

3.43 The result was: 

For – 10 

Against – 5 

Abstain - 1 

The motion will got to referendum. 

 

4.0 Lee Taylor (LT) presented the motion: Student Leader Elections’ Leaflets. 

Primary Officer: ESJ Officer 
Secondary Officer: President 



 
Union Council notes: 
 

- According to statistics published by the government of the United Kingdom6, 4.7 
million tonnes of paper and cardboard was wasted in 2017. 

- The Union has declared a state of climate and ecological emergency in a previous 
policy at Union Council. 

- The Union Strategy includes commitment to the United Nations Sustainable 
Development Goals and an alignment to be responsible. 

- According to conversion factors published by the government of the United 
Kingdom7, the production of one tonne of paper has a conversion factor of 952.68kg 
of carbon dioxide equivalent gases (CO2e). For recycling, the conversion factor is 
given as an additional 21.354kg, while landfill yields an additional 1041.888kg CO2e. 

- Both the current and previous Environment and Social Justice Officers were elected 
on campaigns which advertised themselves as paperless, and used no leaflets. 

- The current Environment and Social Justice Officer pledged to work to ban the use of 
leaflets in elections as part of their successful election campaign8. 

- According to information collected by Oberlo9, 90.4% of ‘millenials’ are active users 
of social media, and 73% of marketers believe social media is effective for their 
business. 

 
Union Council believes: 
 

- Social media marketing is becoming increasingly important in the modern age. 

- Candidates in Student Leader elections should generally uphold the values of the 
Union except where their manifesto stands in opposition to existing values and/or 
policies. 

- Single use promotional materials such as leaflets are discarded at the end of the 
campaigns period, and as such are a significant contributor to the Union’s 
environmental footprint. 

- Removing the need for candidates to purchase and distribute leaflets will free up 
resources in their campaigns budget for other opportunities, such as social media 
marketing. 

 
Union Council resolves: 
 

- The Union shall ban candidates in Student Leader Elections from the purchase 
and/or distribution of leaflets, booklets, and other similar single use promotional 
materials. 

                                                           
6 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/784263/
UK_Statistics_on_Waste_statistical_notice_March_2019_rev_FINAL.pdf 
7 https://www.gov.uk/government/publications/greenhouse-gas-reporting-conversion-factors-2019 
8 https://www.facebook.com/leesjnottm/posts/398410810716132 
9 https://www.oberlo.co.uk/blog/social-media-marketing-statistics 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/784263/UK_Statistics_on_Waste_statistical_notice_March_2019_rev_FINAL.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/784263/UK_Statistics_on_Waste_statistical_notice_March_2019_rev_FINAL.pdf
https://www.gov.uk/government/publications/greenhouse-gas-reporting-conversion-factors-2019
https://www.facebook.com/leesjnottm/posts/398410810716132
https://www.oberlo.co.uk/blog/social-media-marketing-statistics


- The Union shall encourage candidates in Student Leader Elections to use social 
media and physical presence marketing, and shall publish information on how to 
maximise the effectiveness of this. 

4.1 LT said that in the Student Leader Elections last year, he ran a digital campaign and 

won. His predecessor in this role also ran a paperless campaign and won. When the 

elections ended, he went around Portland Building and collected all the waste 

leaflets and there was a big stack – just from Portland. There are umpteen how many 

other buildings on this campus and on other campuses. It’s a bit mad. So I have put 

in this policy. However, since I submitted this policy, I have been having chats with 

James Pheasey and everyone else in the Officer Team and I would like to make an 

amendment to the motion, if that’s alright. 

4.2 LT requested the motion to be shown on the screen. 

4.3 LT detailed that the first point in Union Council Resolves should be deleted and 

replaced with the following: “The Union shall commission a review of our elections 

practices which will investigate and assess both the sustainability of, and equitable 

access to our elections. The Union shall then endeavour to implement the 

recommendations of this review by the end of the 2019-2020 academic year.” 

4.4 LT said he has proposed this amendment because, while they could ban leaflets 

straight away, it doesn’t get to the root of the problem. It’s not just leaflets. There 

are posters and there is everything else like that and there are a lot of other 

sustainable things that have to be considered to make sure it is fair for everyone. 

4.5 LT said this change basically means that we can actually look at more than just 

leaflets. This change means it can be something that completely reviews it. By 

sustainable as well – this actually refers to our definition of sustainability that we as 

a SU have already recognised – so that is as defined by the sustainable development 

goals. It is not just about environmental sustainability. It is a much, much more wide 

piece of work that actually will have a lot better implications for it. 

4.6 LT said in the previous Union Council they passed a motion declaring a climate 

emergency. That declaration also mandated the SU to work on a sustainability 

strategy.  It is being worked on. But elections are coming sooner. This puts us in gear 

to move forward. We know that paper marketing is less important than it once was. 

Social media marketing is on the rise, year on year. There are other ways of running 

marketing campaigns for elections as well: physical signs, physical presence, and 

everything like that. 

4.7 LT referenced the last point: “The Union shall commission a review of our elections 

practices which will investigate and assess both the sustainability of, and equitable 

access to our elections. The Union shall then endeavour to implement the 

recommendations of this review by the end of the 2019-2020 academic year.” 

4.8 LT said that we all know that social media marketing exists, but it is not as easy to do 

it as it is to print off a bunch of flyers. The resolution also says the SU is going to help 

figure that out, because it’s quite confusing. That is the motion. 

4.9 The Facilitator asked the panel if they have any clarifications. 

4.10 The panel sought no clarifications. 



4.11 The Facilitator asked the panel if they have any questions. 

4.12 Katie Ward (panellist) asked if it is an assessment of a certain amount of leaflets 

candidates can use and distribute in the elections, or is it an evaluation to determine 

if leaflets should be used at all. 

4.13 LT said it is effectively an assessment to see if it is okay, what the right level is, and 

what are the relevant views etc. There are also different campaigning budgets for 

Full Time Officer and Part Time Officer roles. 

4.14 Katie Ward (panellist) said, so it is more an assessment about the distribution of 

leaflets and who should have access to this resource and what is acceptable?  

4.15 LT said it is more about what are the acceptable limits and what is okay for where 

and it is taking into account every possible thing as well, such as accessibility 

purposes. It is a full wide remit. It is not just about the environmental side. 

4.16 Hamish Kelman (panellist) asked if this would be implemented in time for the 

Student Leader Elections. 

4.17 LT said he hopes it would but the elections are coming up very quickly. We will have 

to see how quickly we can do them. We are looking to have it ready to implement for 

EP1 (Elections Period 1) at the start of the new academic year. 

4.18 Sarah Rodgers (panellist) asked would this just include elections as it stands, or is it 

going to go further than that, because I know that for the likes of societies there is 

the Welcome Fair – there is a lot of paper used there which isn’t needed. 

4.19 LT said this just covers elections. Everything else like that will be covered by the 

sustainability strategy which the SU was mandated to work on following the previous 

council. 

4.20 Robert Rispin (panellist) asked how decisions made on the back of this assessment 

will be made. 

4.21 LT said he guesses it will be enforced by Elections Committee. 

4.22 The Facilitator asked if the panel have any more questions. 

4.23 No more questions from the panel at this time. 

4.24 The Facilitator opened up questions to the floor. 

4.25 Myles Smith-Thompson (Equal Opportunities & Welfare Officer) said there are two 

resolves on this motion. So you are not actually banning leaflets this time around? 

4.26 LT said no. We would have to see what the investigation says. 

4.27 M S-T said that he feels that by changing that resolve LT has changed the principle of 

the actual document. 

4.28 LT said the principle is still there in terms of the sustainability of it, but it is now more 

nuanced to see where it lies. It is less about the actual principle of the document and 

more about making it fair. 

4.29 M S-T said so in terms of the short to mid-term, in which you are talking about in 

terms of impact and change, nothing is actually changing apart from a review and 

assessment. 

4.30 LT said we will conduct the review and assessment and then we will see where that 

goes and implement that. It gives us a mandate to go forward and make changes. 

4.31 M S-T said but it won’t impact this elections period. 

4.32 LT said it depends on the speed of that review. 



4.33 M S-T asked, what will you be reviewing considering that the last Student Leader 

Elections were last year. What can you actually review? There is nothing to review at 

this current stage. Are you doing research on how it has impacted other universities? 

4.34 LT said it is more a case of doing ethical impact assessments to see if it is okay to 

reduce them and what is the impact of that. So it is a more a case of, if we are going 

to remove this, is it is fair for everyone? 

4.35 M S-T said for the sake of transparency and clarity what is going to be your input. 

4.36 LT said he doesn’t know. That will be part of the assessment. 

4.37 Cassie Ulrich (Education Officer) said they had this discussion with Lee in the office 

the other day and one of the things she raised is, for those students who don’t have 

a strong social media presence or large a campaign team … I think the way LT is 

coming at this is, let’s not just take out one problem of maybe a sustainable thing 

within the elections process, but a sustainable election process in whole, and further 

to that, performing a quality impact assessment on this to make sure that by banning 

it or putting in restrictions, certain students aren’t disadvantaged. 

4.38 Jacob Collier (Community Officer) said that in terms of the review, is it going to be 

officer led or staff led. How is it going to work? 

4.39 LT said he supposes it will be led by the Representation Development department. 

4.40 CU suggested the Sustainability Committee. 

4.41 LT said it could be led by the SU Sustainability Committee, which is a staff 

committee, chaired by an officer, and has feed in from staff and departments across 

the SU. 

4.42 JC asked if that committee is aware it is happening. 

4.43 LT said not yet. But once it has been agreed he can take it to them and say, right, fun 

times. 

4.44 JP said it primarily mandates the ESJ Officer (LT) and the secondary officer, the 

President, which is himself, to work on the policy. He thinks it is a really good idea 

and the way it is a sensible way of approaching the problem. 

4.45 Anna Barker (panellist) asked would it be a general ban on the whole, including an 

assessment to make sure there are some exceptions to it, to make sure it is inclusive. 

4.46 LT said it is not about making exceptions for people it is about making sure everyone 

is on the same level – finding out what the level is and then getting everyone on that 

same level. It would be about reviewing it and seeing what the best option is. 

4.47 M S-T said his last point would be around whether there would be an intent to 

expand on this policy with regard to general campaigning and not just limited to 

elections. 

4.48 LT said that would probably fall into the sustainability strategy, because that is more 

of a longer term thing we could look to move to over time. 

4.49 The Facilitator asked if there are any other questions. 

4.50 There were no further questions. 

4.51 The Facilitator asked if there are any endorsements. 

4.52 LT said he has an endorsement from HackSoc and the ESJ Network. 

4.53 The Facilitator asked if there are any other proposed amendments. 

4.54 There were no further amendments. 



4.55 The Facilitator asked the panel if they have all the necessary information to vote. 

4.56 The panel voted. 

4.57 The result was: 

For – 15 

Against – 1 

The motion passed. 

Amendment: 

First resolution point to be deleted and replaced with: 

“The Union shall commission a review of our elections practices which will investigate and 

assess both the sustainability of, and equitable access to our elections. The Union shall then 

endeavour to implement the recommendations of this review by the end of the 2019-2020 

academic year.” 

 

5.0 The Facilitator thanked everyone for coming and called council to an end. 

 

6.0 The next Union Council is scheduled to be held on Tuesday 31st March 2020 in A41 

Sir Clive Granger, University Park (tbc). 


